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Strand Objec5ves Outcomes

Disability There	is	improved	
toilet	/	hygiene	
provision	for	
children	with	SEND	
needs.

In	October,	a	new	changing	area	was	created	
in	the	EYFS	for	those	pupils	who	are	not	yet	
able	to	use	the	toilet	independently.

Disability Calm	low	sensory	
areas	are	available	
in	the	school. 

AKer	extensive	research	and	consultaMon,	it	
was	decided	that	sensory	areas		/	spaces	
would	be	created	within	classrooms	as	
needed.	The	Nursery	revamped	their	sensory	
room	and	this	is	Mmetabled	so	that	children	in	
the	main	school	can	also	access	it. 

Financial	
Although	not	a	
protected	
characterisMc,	
there	is	a	need	for	
financial	equality	
of	opportunity	
too.	We	are	very	
aware	of	the	
current	economic	
situaMon	and	the	
pressures	this	
may	bring.

Children	are	not	
hungry	in	school.	
IniMaMves	are	in	
place	to	provide	
children	and	
families	with	food	
where	needed. 

Most	children	who	are	eligible	for	Pupil	
Premium	have	accessed	free	tuck	at	morning	
break.	
The	free	bagels	scheme	has	proven	to	be	very	
popular	with	the	children	with	many	eaMng	
these	each	morning.	 
Sandwiches	were	only	available	in	the	last	half	
of	the	summer	term	to	enable	all	children	to	
eat	a	picnic	lunch	on	the	field	should	they	
choose.	This	received	only	posiMve	feedback	
and	the	sandwich	opMon	was	again	removed	
from	the	menu	in	September	so	that	children	
having	school	lunches	would	eat	a	hot	meal. 
The	Help	Your	Shelf	is	regularly	restocked	by	
contribuMons	and,	although	it	is	used	by	some	
families,	we	would	sMll	like	to		encourage	
more	to	use	it. 

Complaints There	were	no	complaints	made	in	relaMon	to	discriminaMon	
or	inequality	in	2023.

This	table	details	our	key	objec5ves	in	2023	and	the	impact	of	
our	ac5ons	to	address	them.



Alverton	Primary	School	-	Equality	Policy	

Our	Equality	Policy	 is	wriTen	by	Truro	
and	 Penwith	 Academy	 Trust	 and	
followed	 by	 all	 schools	 within	 the	
organisaMon.	We	 welcome	 our	 duMes	
under	 the	 Equality	 Act	 2010	 to	
eliminate	 discriminaMon,	 advance	
equality	 of	 opportunity	 and	 foster	
good	 relaMons	 in	 relaMon	 to	 the	
following	 protected	 characterisMcs:	
age	 (as	appropriate),	disability	 (SEND),	ethnicity,	 gender	 (including	
issues	 of	 transgender	 and	 of	maternity/paternity	 and	 pregnancy),	
religion	 and	 belief,	 and	 sexual	 idenMty.	 We	 are	 commiTed	 to	
ensuring	equality	of	educaMon	and	opportunity	for	all	pupils,	staff,	
parents	and	carers	receiving	services	from	the	school.	

We	aim	to	develop	a	culture	of	 inclusion	and	diversity	 in	which	all	
those	connected	to	the	school	feel	proud	of	their	idenMty	and	able	
to	parMcipate	fully	in	school	life.	

Our	 acMon	 plan,	 which	 is	 reviewed	 each	
year,	includes	our	prioriMes	and	acMons	to	
eliminate	 discriminaMon	 and	 harassment	
as	 well	 as	 advancing	 equality	 of	
opportunity	between	people	who	share	a	
protected	 characterisMc	 and	 people	 who	
do	not	share	it.	We	report	annually	on	its	
progress	to	all	stakeholders,	including	our	
Governing	 Body,	 and	 covers	 acMvity	
undertaken	 in	 relaMon	 to	 the	 equality	
strands	 and	 to	 promoMng	 community	
cohesion.	

Can	I	get	involved?	
We	welcome	the	views	of	all	members	of	
our	 school	 community.	 We	 appreciate	
that	 the	 legislaMon	 states	 that	 it	 is	
important	that	minority	groups	(for	race,	
disability	and	gender)	are	involved	in	the	
formulaMon	and	development	of	equality	
policies	 and	 acMon	 plans	 and	 we	
endeavour	 to	 involve	 pupils,	 staff,	
governors,	 parents	 and	 carers	 and	 our	
wider	 school	 community.	 This	 helps	 to	

ensure	 that	 the	 views	 of	
potenMally	 disadvantaged	
g r o u p s	 a r e	 f u l l y	
incorporated.	

We	 are	 grateful	 to	 those	
people	who	were	involved	in	
our	previous	consultaMons.	If	
anyone	is	interested	in	being	
p a r t	 o f	 o u r	 o n g o i n g	
consultaMon	or	has	anything	
that	 they	would	 like	 to	 raise	

in	relaMon	to	the	Equality	Policy,	please	
come	 in	 and	 have	 a	 chat	 with	 a	
member	of	the	Senior	Leadership	Team	
(Mrs	 Wicks,	 Mrs	 Simpson,	 Mrs	
Clemens,	Mr	Dawe	and	Mrs	Hughes).	

Where	can	I	find	out	more	about	it?		
Our	Single	Equality	Scheme	 is	available	
to	 read	 in	 the	 Key	 InformaMon	 secMon	
of	 our	 website	 under	 the	 heading	 of	
Equality	InformaMon.


